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Overcoming challenges and 
maximising opportunities for Te 

Reo M� ori

Te Kura Kaupapa 
M� ori o

Te Wh� nau Tahi
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Ng� r� kua p� hure

• Started in a garage in 1989 – four tamariki
• Grew to large to be a home school
• Moved to a classroom at Rowley School
• Formally recognised as a Kura Kaupapa 

M� ori (unfunded until then) by the Ministry 
of Education in 1996

• School built on current site in 1999 and 
officially opened in 2000
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Te Aho Matua
• Principles by which Kura Kaupapa M� ori 

identify as a unified group, committed to a 
unique schooling system which they regard as 
being vital to the education of their children

• Base for the teaching and learning of children 
and policy

• Six parts:
1. Te Ira Tangata
2. Te Reo
3. Ng� Iwi
4. Te Ao
5. � huatanga Ako
6. Te Tino Uaratanga
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Overcoming Challenges
• Commitment from our people (katoa)
• Misconceptions, fears and fallacies
• Language acquisition and second language learning 

techniques
• Graduating quality teachers that can teach in a Kura Kaupapa 

M� ori
• Access to quality relieving teachers
• Raising the educational achievement expectations of our 

rangatahi and wh� nau
• Mixing legal responsibilities with wh� nau expectations
• Kura (all schools) battling the social norms outside the kura
• Redefining the future of our tamariki M� ori; e.g. tikanga and te 

reo in the 21st century
• Kura dealing with the aftermath of bad policy
• Poipoia � t� tou nei p� manawa – next steps?
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Maximising Opportunities
• Taking advantage of our te reo; e.g. all KKM tamariki should 

have undergraduate te reo M� ori qualifications before they 
leave high school

• Identifying wh� nau who have teaching potential and 
supporting their study, particularly our tamariki

• Using the resources we already have; e.g. staff, rangatahi, 
etc.

• Building relationships with other schools and educational 
providers

• EOTC opportunities can be maximised because we are a 
small school

• Individual learning pathways for tamariki due to numbers
• Tu� kana – T� ina relationship symbiotic
• Karakia each morning
• Making Te Aho Matua and our vision real
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