Tle Kete o Aoraki
e lalmuttr RUnanga

EmoEete matani auae arate matani tuna

Jiae mulletfisher sleeps but the eell catcher
IS alert.

Tihese content with: mediocre returns need not lea@e to the woerk but
these who try fer more desirable goals must eveleg for pasibilities.
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rships are relationships between the Mlnlstry of Education and
Fiwi, or other iwi based and formed Maori education
n satlons They are established to help improve the education
lievement of Maori children and people connected with the
articular iwi, hapu or orc];anlsatlons and or located within particular
rohe (reglong Generally each partnership is governed by a
morandum of Understanding (MoU) that commits both partles to
rkmg together and establishes the roles of each in achieving a set
- ﬂfagreed education objectives.

- = There is no fixed way for the development and establishment of
these relationships. The key point is that they create an opportunity
for two organisations that were formerly acting in isolation to work
together to improve Maori education outcomes. They build the
capability of both organisations and apply a strategic approach for
improving education. There is no one size, and no one particular
way.
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proach to working together brings a greater opportunity for

to have increased responsibility for designing and
amenting solutions in ways which encourage wider inclusion

sharper focus on learning and teaching. At the core of this
IFK IS the central focus on strengthening the role of parents and
Whanau to help their children in education, through:

o > —-"; e to face support and advice;
ﬁ . == *-c”BZetter information and knowledge about education; and

= — more support for tikanga and te reo Maori.

Each project is built on a strong understanding of the need to share
expertise and skills, the maintenance of positive and open
relationships and an understanding of the constraints and risks to be

taken into account in implementing these projects.
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tnerships are between iwi and Crown.
whole of Ministry therefore has responsibility for contributing to the
vement of the agreed outcomes and goals for each partnership.
re -_i'are currently nine partnerships:

== " Te Reo 0 te Taitokerau;
= _ Tuwharetoa Maori Trust Board;

g —

= = Te Runanga o Ngati Porou;
= Te Runanga o Turanganui a Kiwa;
Te Runanga o Ngai Tahu;
Tuhoe Education Authority;
Hauraki Maori Trust Board
Te Runanga o Te Awa Tupua o Whanganui; and,

Te Runanga o Ngati Whatua.
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ognises and gives effect to the Treat; of Waitangi;

gto ensure that the educational aspirations of Ngai
whanau within the Ngai Tahu takiwa are realised
th eugh partnerships with education advisors.
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— Actlng towards one another in good faith;
Participating as partners;
Engaging in a mutually beneficial working relationship.
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3te 0 Aoraki is a resource for botiw schools and
atipu runaka that has been developed to:
CNInform schools within the Ngai Tahu rohe of the

xpectations of Ngai Tahu in relation to educational
S :=. hievement.
_;_—__- ~$55|st and support schools within the Ngai Tahu rohe in
—  meeting their obligations in relation to achievement and

retention .

Suggest ways for schools to develop their relationship

with papatipu runaka that will contribute to greater
achievement and participation of all Maori students.
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_qoass
o € Involvement by Maori whanau in the
& c ucatlon of their children

: O— ucatlonal achievement is equal to (or better
_:; = than) the general population. This is to be
— — monitored.

Participation by Ngai Tahu whanau in
educational governance is significantly
increased.
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' school within the Ngai Tahu takiwa is
dected to have a relationship with their local
atlpu runaka. There are 18 papatipu runaka

their own rohe.

= ——'" ch runaka has their own unique approach to
;:__ Is dependent upon:

—  The number of schools in their rohe

The personnel available to implement this
The capability and strengths of the personnel
The priorities they have chosen to focus upon




&
Tlaplelielical

Sritifvinle) eipleliplee]ejifziiigle the schools Wit
taklwa CORVErsalions. .....

Denisel

Assessmg OUI strengtihs; and planning the
PHGHES
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© vajrﬂ HEPHRCIREIS; BON) members teachersqe o
VIEIN IR EN9aENtS torraumuty.

° Jr_J_.__v' alsE MOLE, adVISers, resource teachers of
VB oUWhakatakior show: a united face and
"’“3(7'1 SieRerthemanunir
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Korero Korero, korero...5 W & H. Our and thelr
— expectations.

Kail
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° Clusigr ejfetimltii=2Reltjsiclis) EIIesmere ICinceln,
HoyAPEIGIEId(RIgh Schools & contrbuting
PIINEIYASCHO0]S):

= pportunltles (0] strengthen the RELATIONSHIP.

Ind|V|duaI SUpport and guidance te Schools.
fleam approacibenise and Christine (R TFV).




° Te Teltjguf RrerPamPRIet
° Perigrshlig|desics
'j)orting lEmplate (needs assessment) Wilicly

= hienmsiourmah

—
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= Oral historyhui
* Ngapakiwaitara
iKal!




aklwaltara BUBIISHET: Fund_ln-g fiiem
Where:

o r - ~T AIMULUFSPECITIC FESOUrce PACKS OnIKey

Tcultmrareas identified at fochsi, To
_,imakechnfeel ihe content Is relevant for them.

BoeKIel enkawaltikanga

RELCATIONSHIPS changing personnel,
CRANGINGIOCII
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Gerigrie Magorilgle) morin for Feltimltieth Melsizinic)e

SIS GIBOEHNCIPaIA gt aGE TEREE anaiYEear range Goes Youl SChoe)
SeempPassEINUmMbEr of Clpupils:Number Of pUpIs WO Identify as
MeEERENUmENdentiied as Ngai-liahu:Do you have a bi-lingual
slassPAYENELNIaVE stlidents attending your school wihe have come
oMU Kaupapa o) al biFlingual class?Number of staff: Number' of
StanpvieNEeEntify as Maori:

S Bohrd ol lrusteesiave your Board off Trustees undertaken Treaty
= OR\Waitandi'training?Are members of your Board of Trustees familiar
S WithrllerKete or Aeraki?Are members of your Board ofi Trustees
= amiliar with' the publication ‘Better Relationships for Better
= [learning ?Doe you have BolT member with responsibility for
iepresentingl the Maori Community?Are there budget allocations for:
stafi training and development and programme resourcing eg

financialfassistance for staff who undertake study directly related to
Maori education pedagogy: or Tie Reo Maori?




o qu Practices: Isilie Reor Maori used When
WEICOIINGIGUIESISZIDE YoU hold ar minitwhakatall to
el COMEMEW PUPIIS and stafiZDoyou use; Maori
SellilebieRS InYoeUr letters and newsletters?Do you use

] eReo Maorigreetings in formal public addresses?bo
*ﬂou Ublicly recognise achievements in things Maori, inia
= ViSiblerway’ ie assemblies, newsletters, prize glvmg?Do
= voulactively orﬂanlse and encourage part|C|pat|on with a

Maori fiocus) in homework programmes, mentoring,
computer access etc?Can you see positive outcomes
frem these kinds of programmes?What support woeuld
voul like with the above?Do you have a kapahaka

groupZDoeesiyour schooll programme include marae
Stays?




CtIIcHIgnnana Delvery.

CREHENVEGrIchildren firom) your school have the
opPLRUML e EAfMNIE RES Maori Withiniyour: School?Are
YeIRENHEaVOLHNG to incorporate; Maoril content into: all

EGFICHIaPAE YoUufWorking towards! including tuition ini €
B REe Maer at every level in the school?Are youl using the
== .=-+1§upport Services and Runangda to recommend: resouUrces?
= hloWiare you supporting the development of: literacy and

= pumeracy fior Maori students?Are your stafif confident in
the acclrate pronunciation of Maori words and
Rames?Are your stafif confident in basic te reo and
tikanga?Are your staffi confident with Maori history and

stories?\What support would you like for the above?




o Y /. cal Environment

o Wrm BVIGEence s there ol Maoeri around your
SEhepIEg BiFlingualisignage, Maoril motifi onl letterheads,
MaeHRWiIBKatallki (Prover s) displayed?Whanau

CMATENhiEnall given information oniwhen assignments are

== IJe anEdWhERExams) are taking place?Are whanau
B oWare oifWiat outside; resources are available; ie
= Websites?ls financiall assistance clearly explained to
— S pdiviaualiwhanau, eg NCEA fees assistance?\What

PIFOCESSES are in pIace to keep Maori students at school
Ie role;model speakers, mentors etc?Do youl hold
whianau hui?Wouldl you like support from the Runangai in
fUANING a Whanau Aui?




o 'ral
o \/\/rr- PHIERRUNANGa have youlhad links withr egl Marae

SiesrAlliat suceess  have youlhad in relation terMaori
St et achievement?What concerns do you have with

: heracievement off Maori students?What initiatives do
VeUIaVE N place to increase Maori achievement?\What
= nitistive;would youlike tor have in place but are unable

U0 ol present?Are you experiencing attendance
(asence/late), behaviour management problems with
ME0ri stiidents?Who do you contact for assistance ie
RIILB'S, Adelaide Couch Snow: (Pouwhakataki, Min off Ed),
Schoeol Support Services?Are you getting adequate
supporit Infdealing with these issues?







